FAMILY/DOMESTIC PARTNER BENEFITS

Employee Information Sheet


SEATTLE HOUSING AUTHORITY

FAMILY/DOMESTIC PARTNER BENEFITS

Employee Information Sheet

GENERAL PROVISIONS

The Seattle Housing Authority allows you to enroll your domestic partner and your domestic partner's dependent children in SHA's medical, dental, vision, life insurance, accidental death and  dismemberment and long term care plans in the same manner accorded the spouse and children of SHA employees.

TO ESTABLISH ELIGIBILITY
To enroll your spouse or domestic partner and their children in your benefit plans, you must establish eligibility by completing the attached Affidavit of Marriage/Domestic Partnership and filing it with Human Resources.

For the purpose of receiving domestic partnership benefits, the domestic partnership affidavit requires that you be able to state that you and your domestic partner share the same regular and permanent residence, have a close personal relationship, and have agreed to be jointly responsible for basic living expenses incurred during the domestic partnership.  In addition, you and your domestic partner must not be married to anyone, must be 18 years old or older, must not be related by blood closer than would bar marriage, must have been mentally competent to consent to contract when the domestic partnership began, and must be each other's sole domestic partner and responsible for each other's common welfare.  The declaration of domestic partnership may have potential legal implications under Washington State law.  There are also serious penalties for falsifying information in the affidavit.

You must file the affidavit within 30 days of the commencement of your employment, or your marriage, or domestic partnership if you wish to use benefits for your spouse or domestic partner.  If you fail to sign an affidavit within the times specified, you may only file it during a regularly scheduled open enrollment period.

If you divorce, or terminate a domestic partnership, you must file a Statement of Termination of Marriage/Domestic Partnership form SHA-1026 with Human Resources within 30 days of the divorce or termination.  You may not file a new affidavit until 90 days have elapsed from the termination of the prior partnership.  (In case of divorce, the 90-day waiting period will have passed when the divorce decree is final.)

TO ENROLL OTHERS IN BENEFIT PLANS
You may enroll a domestic partner, spouse, or dependent child in your benefit plans when they are initially eligible, or during a specified open enrollment period.  To enroll them, complete the appropriate application forms and the attached "Declaration of Dependent Status".

To be eligible for coverage, the child of your spouse or your domestic partner must be that partner's or spouse's dependent for income tax purposes, or your spouse or domestic partner must be legally responsible for providing health insurance coverage for the child; and the child must meet the other eligibility criteria of the plans.

POTENTIAL TAX CONSEQUENCES OF ENROLLING DOMESTIC PARTNERS AND CHILDREN IN MEDICAL/DENTAL COVERAGE
The Internal Revenue service has determined that if an employee receives health benefits for a domestic partner or such a partner's child, and the partner or child is not also a dependent of the employee, as that term is defined by the Internal Revenue Code*, the employee must pay federal income taxes on the value of the benefit.  The IRS defines the taxable value of the health benefit as the amount it would cost the employee to obtain health insurance for his or her partner and each of the partner's children at group policy rates.  Rates are subject to change on an annual basis.

The value of coverage for your domestic partner and/or his or her child(ren) will be subject to tax withholding if your domestic partner and each child do not qualify as your dependents under IRS rules.  If your domestic partner does qualify as a dependent under the IRS regulations, the benefit is not taxable and SHA will not withhold any additional taxes.

If you divorce or terminate a partnership, or want to remove your spouse or domestic partner or children from coverage, just obtain a new benefits election form from Human Resources, delete the individuals from coverage, and return the form to Human Resources.  (If you divorce or terminate a partnership, your spouse or domestic partner must be removed from SHA's insurance coverages.)  Your spouse or domestic partner and his/her dependent children will be entitled to continuation coverage according to the terms of the COBRA federal legislation:

*Section 152(a) of the Internal Revenue Service Code provides, in pertinent part, that the term "dependent" means an individual over half of whose support, for the relevant calendar year, was received from the taxpayer (other than an individual who at any time during the taxable year was the spouse of the taxpayer) and who, for the taxable year of the taxpayer has as his or her principal place of abode the home of the taxpayer and is a member of the taxpayer's household.  The IRS has determined that section 152(a)(9) of the Code may include as dependents domestic partners who receive more than half their support from SHA employees.

Seattle Housing Authority will keep all information regarding domestic partners as confidential as applicable laws will permit.

For more information, and to obtain forms, please contact Human Resources.
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