AN

180 Cluzen Anne Ave N
PO Box 19025
Seatile, WA 98109-1028

REQUEST FOR EIDS (by Email)

HO l SIN
OR
Cate: 72921 To: Potential Bidders for SHA Solicitation #5515 (combined with #5514)
The work described below is subject to the conditions described on Attachment A, version 1] version 2 [
SHA Reference Mo (Federal Pravailing Wages) (State Prevailing Wagas)
5515 Federal Wage Decision Date of State Prevailing Wage Schedule:
OR
Mo 7421
Mumber of Calendar Days to Complete For Questions Contact: Phone No..  [206) 615-3376
\Work: 120 Consecutive Calendar Days | Louise Lauff FaX Mo (206)
E-mail purchasing@seattlehousing.org

Froject Descripfion [ Scope of Work: See Scope of Work attached
RAINIER VISTA NE ROOF & GUTTER CLEANING + HIGH POINT SOUTH ROOF, GUTTER. & SIDING CLEANING

] See Scope of Work below.

PRE-BID SITE VISIT: N/A

louise lauffi@seattiehousing. org

DEADLINE FOR QUESTIONS is Wednesday, August 11, 2021 no later than 1:00 PM. Email your questions to:

|BID DUE DATE AND TIME: Tuesday, August 24, 2021 by 1:00 PM. The bidder is responsible for ensuring that its Bid is received
prior to the deadline  Bids recsived after the deadline will not be considered. EMAIL YOUR BID TO:

lpurchasing@seattlehousing.org or deliver to the address above.

BIDDER ACKNOWLEDGES RECEIPT OF ADDENDA(S) NUMBER(S):

IBIDDER MUST COMPLETE THE INFORMATION BELOW. In addition, if bidder has never done business with SHA, it must
submit a vendor fact sheet with its bid form. Bidder must also submit the required Section 3 forms with its bid form,

[] If checked, Bidder must complete the attached Detailed Bid Price Form and provide the total bid price below.

Easic Bid Price (without Sales Tax)
Complete attached Detailed Bid Form

Sales Tax on Choose an ifem
{see Altachment A)

Complete atiached Detailed Bid Form

Total Bid Price {with Sales Tax)
Complete attached Detailed Bid Form

Bidder's Business Name:

Telephone No.;

E-Mail Address:

Address

City, State, Zip Code

Business Classification:
] WBE [] MBE [] MWBE

[C] Section 3

Contracior Registration No.:

Signature:

Date:

Printed Mame and Title of Person Signing
Bid;

By signing above, the Bidder acknowledges receipt of Attachment A and any addenda issued for this project, and proposes te

llowing: to have personally and carefully evaluated the Project Description / Scope of Work and Attachment A, and to have a clear
understanding of the same, including the requirement to pay prevailing wages

Fmish all material and labor and to perform all work described herein for the Bid Price noted above. The Bidder also certifies the
o

LastRevized 02-24-15




Seattle Housing Authority
Detailed Bid Price Form

Bidder's Check List
1) The total of the bid items below must equal the total bid price on the Request for Bids form.
2) A bid must be submitted for each item listed below.
3) The Bidder's Business Name must be filled in below.
4) This "Detailed Bid Price Form” must be returned with the Request for Bids form.

SHA Reference | Project Title: RAINIER VISTA NE ROOF & GUTTER CLEANING + HIGH
No: 5515 POINT SOUTH ROOF, GUTTER & SIDING CLEANING

Bidders Business Name

ltem: | Description / Location Basic Bid Price Sales Tax on Total Bid
(without Sales Materials Only Price (with
Tax): (see Attachment A). | Sales Tax):
1 HIGH POINT SOUTH S $ $

ROOF, GUTTER &
SIDING CLEANING

Iltem: | Description / Location Basic Bid Price Sales Taxon Labor | Total Bid Price
(without Sales and Materials (with Sales
Tax): (see Attachment A): Tax):
2 RAINIER VISTA ROOF 5 $ ]

AND GUTTER CLEANING

item: | Description / Location Basic Bid Price | Sales Tax on Materials only | Total Bid Price

(without Sales ftem 1 + Sales Tax on (with Sales
Tax): Materials and Labor ltam 2 Tax):
: (see Attachment A).
PROJECT TOTALS $ 3 $

Rights Reserved by SHA™ SHA reserves the right to waive as an informality any irregularities in
beds, to reject any or all bids, and to cancel this solicitation at any time prier to contract award.
SHA also reserves the right to award all or any portion of the wark specified in this Informal
Solicitation to any bidder. I the solicitation results in more than one contract, the High Point South
waoark will carry a Contract #5514 and the-High Point North wark will use a Contract #5515,

Signature: Date:

FPrinted Name:

Bidder's Business Name: Telephone No.: E-Mail Address:

Address: ’C'rth State, Zip Code:




Rainier Vista NE Roof and Gutter Cleaning List, updated 2-12-21

Address

Motes

2971 5 Dakota St

Noss on Roof and gutters

2965 5 Dakota St a

Moss on Roof and gutters

2963 5 Dakota 5t b

Noss on Roof and gutters

2961 5 Dakota Stc

Moss on Roof and gutters

4112 MLK Jr Way 5

Moss on Roof and gutters

4130 MLK Jr Way §

Moss on Roof and gutters

4138 MLK Jr Way 53

Noss on Roof and gutters

2954 5 Adams St b

Moss on Roof and gutters

2956 5 Adams St c

Moss on Roof and gutters

2960 5 Adams 5t a

Moss on Roof and gutters

2962 5 Adams St b

MMoss on Roof and gutters

4121 30th Ave §

Maoss on Roof and gutters

4111 30th Ave §

Mioss on Roof and gutters

4200 MLK Jr Way S a

Moss on Roof and gutters

4202 MLK Jr Way 5b

Noss on Roof and gutters

4204 MLK Ir Way Sa

Moss on Roof and gutters

4206 MLK Jr Way 5b

Moss on Roof and gutters

4208 MLK Jr Way 5 ¢

Moss on Roof and gutters

4210 MLE Jr Way 5 d

Moss on Roof and gutters

4212 MLE Ir Way S e

Moss on Roof and gutters

3000 5 Nevada St a

mass on Roof and gutters/ front and back

3002 5 Nevada St b

moss on Roof and gutters/Lower overhang

3004 S Nevada Stc

mass on Roof and gutters/Lower overhang

3006 S Nevada St d

moss on Roof and gutters/Lower overhang

3001 5§ Nevada St'a

mass on Roof and gutters/Lower overhang

3003 5§ Nevada St b

moss on Roof and gutters/Lower overhang

3005 § Nevada St c

maoss on roof and gutters/ Lower overhang

3007 5 Nevada Std

mass on roof and gutters/ lower overhang

4310 MLK JrWaySa

moss on roof

4312 MLK Ir WaySh

moss on roof

4314 MLK Jr'Way5Sc

ioss on roof

4316 MLK IrWay 5Sd

maoss on roof

3000 S Genesee St a

Maoss on Roof/ mostly in back

3002 5 Genesea S5t b

moss on roof/mostly in back

3004 5 Genesee St C

mass on roof/mostly in back

3006 S Genesee Std moss on roof/mostly in back
3010 5§ Genesee St e mass on roof/mostly in back
3012 5 Genesea 5t f moss on roof/mostly in back
3014 5 Genesea St g mass on roof/mostly in back/siding in front needs pressure washing
3016 5 Geneses St'h moss on roof/mostly in back
3018 S Geneses 5t mass on roof/mostly in back
3020 S Genesee 5t j moss on roof/mostly in back
3054 5 Genesee St k mass on roof/mostly in back
3056 5 GeneseaSt 3 maoss on roof/mostly in back




3058 5 Genesea St b

moss on roof/mostly in back

3060 § Genesee St ¢ mass on roof/mostly in back
3062 S Genesee S5t d moss on roof/mostly in back
3064 S Genesea St e mass on roof/mastly in back
3066 5 Genesea St f moss on roof/mostly in back

4412 31st Ave §

Gutters

4426 31st Ave 5

Grass in back gutter

4448 31st Ave §

Gutters/ Junk in back yard

3061 S Genesea St 3 Maoss on roof
3063 S Genesee Sth mass on roof
3067 5 Genesee St c moss on roof

30715 Genesee St a

moss on roof

30735 Genesea 5t h

maoss on roof

3075 5 Genesee St C

moss on roof

4441 31st Ave S a

moss on roof/gutters

4443 31stAve 5 b

mass on roof/gutters

4445 31st Ave S 3

moss on roof/gutters

4447 31stAve Sb

mass on roof/gutters

4473 31stAve S a

moss on roof/ upper and lower/gutters

4471 31st Ave Sb

mass on roof/upper and lower/gutters

3060 5 Oregon S5t a

moss on roof/front and back/gutters

3062 S Oregon 5tb

mass on roof/front and back/gutters

3064 5 Oregon Stc

moss on roof/front and back/gutters

3066 S Oregon 5t d

maoss on roof/front and back/gutters

3068 5 Oregon St e

moss on roof/front and back/gutters

3072 5 Orepon St a

mass on roof/front and back/gutters

3074 S Oregon Stb

moss on roof/front and back/gutters

3076 5 Oregon 5t c

mass on roof/front and back/gutters

3078 S Oregon Std

moss on roof/front and back/gutters

3080 S Oregon Ste

mass on roof/front and back/gutters/Seagull poop all over




High Point South Roof, Gutter and Siding Cleaning

. Zi Unit
Address Range Building Address Cnge ot
6420-24 1st Ave SW 6420 31st Ave SW 98126 3
6428-32 31st Ave SW  |6428 31st Ave SW 98126 3
6436-6442 31st Ave S |6436 31st Ave SW 98126 4
6432/6434 30th Ave S |6432 30th Ave SW 98126 2
6411/6413 29th Ave S |6411 29th Ave SW 98126 2
6417/6419 290th Ave S |6417 29th Ave SW 98126 2
6423 29th Ave SW 6423 20th Ave SW 98126 1
©521-6527 32nd Ave S |6521 32nd Ave SW 08126 4
6539/6541 32nd Ave S5 |6539 32nd Ave SW 98126 2
6549-6553 32nd Ave S5 [6549 32nd Ave SW 08126 3
6555-6559 32nd Ave S |6555 32nd Ave SW 08126 3
6561-6565 32nd Ave S |6561 32nd Ave SW 08126 3
6550/6552 32nd Ave S |6550 32nd Ave SW 098126 2
6578-6584 32nd Ave S |6578 32nd Ave SW 08126 4
3136 SW Holly St 3136 SW Holly 5t 98126 1
6554 32nd Ave SW 6554 32nd Ave SW 98126 1
6555-6561 31st Ave S |6555 31st Ave SW 08126 4
6556/6558 Sylvan Way [6556 Sylvan Way SW  |98126 2
6543/6545 30th Ave S |6543 30th Ave SW 98126 2
6006-6010 High Point  [6555 High Point Dr SW |98126 3
©528/6530 30th Ave S [6528 30th Ave SW 98126 2
6534 30th Ave SW 6534 30th Ave SW 98126 1
3125-3131 SW Holly 5 |3125 SW Holly St 98126 4
3135-3139 SW Holly S |3135 SW Holly 5t 98126 3
3143/3145 SW Holly S |3143 SW Holly St 98126 2
6711/6713 31st Ave S |6711 31st Ave SW 08126 2
6701-6707 31st Ave S |6701 31st Ave SW 08126 4
3101/3103 SW Holly 5 {3101 SW Holly 5t 98126 2
3107-3111 SW Holly S {3107 SW Holly St 98126 3
3115-3119 SW Holly 5 |3115 SW Holly St 98126 3
6710 31st Ave SW 6710 31st Ave SW 08126 1
6720 31st Ave SW 6720 31st Ave SW 08126 1
6738 31st Ave SW 6738 31st Ave SW 08126 1
3214-3218 SW Graham |[3214 SW Graham St 98126 3




Roof and Gutter Services Scope

General Requirements:

a_ All gutters and downspout shall be cleansed of trash, plants_ leaves or anvthing that may
obstruct free passage of water through each gutter or downspouts.

b. Provide all labor. material_supplies, and equipment_necessary to provide services
described 1n these specification.

c. All work shall be done 1 accordance with DOSH (Department of Safety and Health)
practices. This mncludes but not limited to WAC 296-876 (Ladders, Portable and Fixed),
WAC 296-807 (Portable Power Tools). WAC 296-135 (Fall Protection, Fall Restraint
and Fall Arrest), WAC 296-800 (Personal Protective Equipment), WAC 296-869
(Elevating Work Platforms).

d. Atthe beginning of the Contract, the Contractor shall submat a proposed schedule to
accomplish the work indicated.

e All work shall be accomplished on a regularly scheduled basis during normal working
hours (6:00 am. to 7:00 p.m., Monday through Friday. except holidays).

f Contractor shall provide the name of their contact person who can be reached by phone
during the hours of 7230 a.m: through 5:00 p.m:. Monday through Friday. This person
shall have the authority to give supervisory mnstruction to the crew assigned to this
Contract.

g. Contractor shall also provide a contract phone number for 24-hour, 7-day emergency
service, with a maximum response time of 12 hours.

h. Contractor performance will be reviewed periodically for comphiance with the terms of
the Contract.

Scope:
One-time service for the addresses specified on the attached list of units.

Chemicallv treat moss and algae on roof. Then return to brush away dead moss and algae.
Apply environmentally safe treatment to retard moss and algae growth.

Flush and clean entire gutter system. including downspouts.

Clean up all job debris from job site — rinse down or blow off all debris.

Report to management damaged or missing gutters and downspouts; damaged roofing.

As requested, pressure wash umit siding (vinvl and HardiePlank) to clean and remove dirt,
mildew, moss, algae and prime. Use environment-friendly and safe cleaning products.

SR Y,

Additional Services to be Provided as Needed
The following services are available for bid or time and matenials upon the approval of
Management:

a.  Gutter system repairs.



VENDOR FACT SHEET

HOUSING Return this Form TO: Seaffle Housing Authority, Purchasing Division,
AUTHORITY ATTM. Louise Laufi
190 Queen Anne Ave N, P.O Box 18023, Seaitle WA 93105-1028
General Business Information: For SHA Use Onl
Name of Business, Organization, or Mame of Person (f payment is 1o an individualy: JDE Vendor Mo. Purchasing coniracis
Mailing Address for Paymenis:
City State: Zip Code: E-Mail Address:
Telephons No.: Fax Mo DUNS No.:
Wazhington UBI No.: City of Sealtle Business Licenss No. Washington Contractor's License No.:
PresidentiGeneral Manager. Principal producis and/or senvices offered’

Type of Organization (check one):

Individuzl | Sole Proprietor Partnership Corporaion Governmental Agency | Other

Employes Tax ID No. (TIN} or Social Securty No. (if Individaal):

Substitute IRS Form W-9 Certification:

Under penalties of perjury, | hereby certify that the number shown on this form is my comrect taxpayer
identification number, and that | am not subject to backup withholding because: (a) | am exempt from backup
withholding, or (b) | have not been notified by the Internal Revenue Service (IR S) that | am subject to backup
withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am
no longer subject to backup withholding, and | am a U.S. person (including a U. 8. resident aflien). Nore: The
Internal Revenue Service does not require your consent to any provision of this document other than the
certifications required to avoid backup withholding.

SIGN Signature of U.5. Person Date
HERE=>
Ownership Status (check all that apply): RaciallEthnic Status {check one):

D MBE (Minority-Owned Business Enterprise)

[[1] WBE (Women-Owned Business Enterprise)

E:I MWBE (Minority / Women-Owned Business Enterprize)

D CBE (Combination Business Enierprise)

[[] Small Business [[] HUD Section 3 Business

D Cerified by OMWEBE (Washington State Office: of Minority and Women's

Business Enterprises)
D Seli-ldentified (SHA may reguest a signed statement re: self-cerdification)

Caucasian (1)

African American (2]
Mative American (3)
Hispanic American (4}
Asian/Pacific American (5)
Hasidic Jews (G6)

00000

Method of Contract Payments: As outlined on the reverse side of this form, for contracts over one million
doliars, SHA's method of contract payments is through an electronic virtual credit card issued by SHA's e-payables
vendor, Bank of America. Unless SHA grants a waiver, Vendors will receive an enroliment form from SHA following
issuance of a contract

SIGN BELOW:

Signature of Authorized Representafive of Vendor Date

By signing immediately above, the Vendor hereby represents the following:

a) The Vendor ceriifies that to the best of its knowledge and belief, netther it, nor any persen/principal or firm
which has an interest in the Vendor's firm, is ineligible to paricipate in.a SHA contract, purchase order,
direct pay or other transachion, pursuant to the Cerification of Eligibility provision specified in the Vendor
Fact Sheet Instructions, or;

)  The Vendor will comply with- SHA's General Terms and Conditions applicable to Purchase Crders, if the
Vendor will be supplying goods and/or services through an SHA Purchase Order.

To obiain a copy of the General Terms and Conditions, call (208) 615-3379 or visit our Web site at

hitpos Jlwww seattlehousing org/sites/default/files/Purchase Orders Terms Conditions pdf

LastRevised 04-04-18



Vendor Fact Sheet Instructions

Thank you for your interest in doing business with the Seattle Housing Authority (SHA). We look forward

to doing business with you. If you have any questions about completion of the Vendor Fact Sheet, please
call us at (206) 515-3379.

In order for SHA to make payments to you or to procure goods or services from you, we nead the information
requested on the Vendor Fact Sheet, which also serves as a substitute IRS W-9 Form. The information
about you will be entered into our computerized payment system and will allow us to make required reports
to the Federal government about our business and payment transactions.

Substitute IRS Form W-9 Certification: In completing the Vendor Fact Sheet, you must sign the
“Substitute IRS Form W-9 Certification” or backup withholding will apply. If you are subject to backup
withholding and you are merely providing your correct taxpayer identification number to SHA, you must
cross out the portion of the certification after the word “and” in line two, through the end of fine five, before
signing the form. Detailed instructions about IRS Form W-9 are included on the form, which may be
obtained by calling our office at (206) 615-3379 or visiting the IRS web site at www irs.gov

Certification of Eligibility: In order to do business with SHA, the Vendor must be eligible to:

1) Be awarded contracts by any agency ofthe U.5. Government, HUD, or the State in which this

Contract work is to be performed; or,

2) Participate in HUD programs pursuant to 24 CFR Part 24
The websites to verify eligibility of the firm and its principals are: hitps://wawww sam gov/portal/SAM and
http://portal hud. govihudportalHUD Psre=/topics/limited denials _of participation. By signing the Vendor
Fact Sheet, the Vendor understands that the certification of eligibility is a material representation of fact
upon which reliance was placed when SHA agreed to enter into the transaction with the Vendor. SHA
may require the Vendor to submit such certification on an annual basis depending on the terms of its
conftract or the frequency of its business transactions with SHA_ i the Vendor subcontracts any portion of
the work, the Vendor will be required to submit a similar certification of eligibility to SHA for any Vendor
subcontracts. Any written contract executed between SHA and the Vendor shall include these provisions,
which may also be referred to as Suspension/Debarment provisions.

Contract Payments: Unless SHA grants a waiver, its method of contract payment for contracts of one
million or more is through its Bank of America epayables program. Payments will be made electronically
through a virtual Visa credit card. Benefits for using this method include reduced labor costs associated
with the processing of checks and enhancing cash flow by eliminating float time associated with the mailing
of checks. To leam more about the program, please click here or copy and paste the following URL into
your browser. www bankofamerica com/epayablesvendors. For new vendors, SHA will automatically
send an enrollment form upon contract award. If you have questions about the program, please contact
Brenda Mix, SHA's Accounts Payable Manager, at 206-615-3421 or bmix{@seattiehousing.org

Small Businesses: The Vendor Fact Sheet also requests information about whether your business is
owned and controlled by women or minorities, and/or is a small business. The following are definitions of
these terms for your use. This information provides valuable information to SHA in its efforts to ensure its
contracting program meets its diversity objectives and requirements.

« WMBE: Minority and women-owned business enterprises must either be seli-identified or certified by,
the Washington State Office of Women's and Minority Business Enterprises (OMWBE) to be at least
fifty-one percent owned by women and/or minority group members,

« Small Business: A small business means a business concern, including its affiliates, that is
independently owned and operated, not an affiliate or subsidiary of a business dominant in its field of
operation, and qualified as a small business under the criteria and size standards in 13 CFR 121.
Furthermore, a business is considered smiall according to the Small Business Administration’s
established guidelines provided to such businesses,

+ HUD Section 3 Business: A business that is owned 51% or more by a Section 3 qualified person, or
where 30% or more of the permanent, full-time employees of the business are Section 3 gualified
persons, or where the business can provide evidence of a commitment to subcontract in excess of 25%
of the amount of all subcontracts to other Section 3 certified businesses. A Section 3 qualified person
must live in the metropolitan statistical areas identified on SHA&'s Section 3 form and whose income
level meets or falls below the stated income limits.

LastRevised 04-04-18



Contract No. 5515 (&5514)
CONSTRUCTION AND MAINTENANCE SERVICES
for

RAINIER VISTA NE ROOF & GUTTER CLEANING + HIGH POINT SOUTH ROOF,
GUTTER & SIDING CLEANING

This Contract is made and entered into as of the last signature date below between the Seattle
Housing Authority, a public body corporate and politic, hereinafter referred to as "Owner,” and
To Be Determined, hereinafter referred to as the "Contractor.” The Contractor and the Owner
agree as follows:

SECTION 1: This Contract incorporates by reference and is subject to the following as
though fully included herein, whether attached or not attached:
» The Contractor's response to the Request for Bids (by Fax) (attached)
Attachment A, version 2 (attached)
» Technical scope of work included as part of the Request for Bids (by Fax)
» Owner's General Conditions

« Prevailing wage rates as established in State Prevailing Wage Schedule dated
7i28/21 (attached)

SECTION 2: The Contractor shall perform or cause to be performed all work and shall furnish
or cause to be furnished all labar, materials, tools, and equipment necessary to complete the
above-referenced project in strict accordance with the Contract Documents and documents
described in Section 1 above for the following Contract Sum:

Base Bid ! $
Sales Tax | $
Contract Sum ! 3

SECTION 3: The Contractor shall begin the work of the Contract immediately after receipt of
a written Notice to Proceed issued by the Owner, and to perform the work regularly and
without interruption thereafier (unless the Owner shall otherwise, in wnting, specifically direct)
with such forces as necessary to complete said work in a manner acceptable to the owner
within 120 consecutive calendar days from the date of the Notice to Proceed.

The parties have executed this Contract by having their authorized representatives sign
below.

Seattle Housing Authority
190 Queen Anne Avenue North
P.O. Box 19028

Seattle, WA 98109-1028

By: By:
Date Date
Contracts & Procurement Manager

LastRevised 01-11-16



State of Washington

Department of Labor & Industries
Prevailing Wage Section - Telephone 360-902-5335
PO Box 44540, Olympia, WA 98504-4540

Washington State Prevailing Wage
The PREVAILING WAGES listed here include both the hourly wage rate and the hourly rate of fringe
benefits. On public works projects, worker’s wage and benefit rates must add to not less than this
total. A brief description of overtime calculation requirements are provided on the Benefit Code
Key.

Journey Level Prevailing Wage Rates for the Effective Date: 8/24/2021

County Trade Job Classification ~ Wage Holiday Overtime Note cTi'::

King Residential Brick Mason Journey Level S60.57 7E alil View

King Residential Carpenters Journey Level 536.44 1 View

King Residential Cement Masons Journey Level S46.64 1 View

King Residential Drywall Applicators Journey Level 564.94  TA 4C View

King Residential Drywall Tapers Journey Level 536.36 1 View

King Residential Electricians Journey Level 548.80 1 View

King Residential Glaziers Journey Level 528.93 1 View

King Residential Insulation Journey Level 528.18 1 View
Applicators

King Residential Laborers Journey Level 529.73 1 View

King Residential Marble Setters Journey Level §27.38 1 View

Hiﬁg Residential Painters Journey Level 523.47 1 View

King Besidential Plumbers & Journey Level 592.19 &z 1G View
Pipefitters

King Residential Refrigeration & Alr  Journey Level S87.01 &z 1G View
Conditioning Mechani

King Residential Sheet Metal Journey Level 589.61  7F 1E Wiew
Workers

King Residential Soft Floor Layers Journey Level §51.91 oA 3 View

King Residential Sprinkler Fitters Journey Level $53.04 5C 2R View
(Eire Protection)

King Residential Stone Masons Journey Level S60.57 7E 1N View

King i ial Ter Wor Journey Level £55.71 7E 1N View

King Residential Terrazzo/Tile Journey Level 524.39 1 View
Finishers

King Residential Tile Setters Journey Level 521.04 1 View



Benefit Code Key — Effective 3/3/2021 thru 8/31/2021

e s T o s s s e e T

Overtime Codes

Overtime caleulations are based on the hourly rate actually paid to the worker, On public works projects, the hourly rate
must be not less than the prevailing rate of wage minus the howly rare of the cost of fringe benefits actually provided for
the worker.

1. ALL HOURS WORKED IN EXCESS OF EIGHT (8) IHOURS PER DAY OR FORTY (40} HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

B

(.

All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage.  All hours worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage.  All other overtime hours and all hours worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

The first two (2) hours before or affer a five-eight (8) hour workweek day or a four-ten ( 10) hour workweek day and
the first eight {8} hours worked the next day after either workweek shall be paid at one and one-half tmes the hourly
rate of wage, All additional hours worked and all worked on Sundays and holidays shall be paid at double the hourly
rate of wage,

The first two (2) hours after eight (8) regular hours Monday theough Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage.  All other hours worked Monday through Saturday,
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other overtime hours worked, except Labor Day,
shall be paid at double the hourly rate of wage. All hours worked on Labor Day shall be paid at three times the hourly
rate of wage.

The first ten { 10} hours worked on Saturdays and the first ten ( 10) hours worked on a fifth calendar weekday ina four-
ten hour schedule, shall be paid at one and one-half times the hourly rate of wage. All hours worked in excess of ten
{10} hours per day Monday through Saturday and all hours worked on Sundays and holidays shall be paid at double
the hourly rate of wage.

All hours worked on Saturdays (except makeup days iF work 15 lost due to inclement weather conditions or equipment
breakdown) shall be paid at one and one-half times the hourly rate of wage. All hours worked Monday through
Saturday over twelve (12) hours and all hours worked on Sundays and holidays shall be paid ar double the hourly rate
of wage.

L. All hours worked on Sundays and holidayvs shall also be paid at double the hourly rate of wage.

The first two (2) hours atter eight (8) regular hours Monday throwgh Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half imes the hourly rate of wage.,  All hours worked over ten ( 10) hours Monday through
Saturday. Sundays and holidays shall be paid at double the hourly rate of wage,

All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All hours
worked on holidays shall be paid at double the hourly rate of wage.

All hours worked on Saturdays (except makeup days if work is 1ost due to inclement weather conditions) shall be paid
at one and one-half times the hourly rate of wage. All hours worked on Sundays and holidavs shall be paid at double
the hourly rale of wage.

All hours worked on Saterdays (except makeup days) shall be paid at one and one-half times the hourly rate of wage.
Al hours worked on Sundays and holidavs shall be paid at double the hourly rate of wage.

1of14



Benefit Code Key — Effective 3/3/2021 thru 8/31/2021

Overtime Codes Continued

The first ren (10} hours worked on Saturday shall be paid at one and one-half times the hourly rate of wage, All hours
worked on Sundays, holidays and after twelve (12) hours, Monday through Friday and after ten (10} hours on Saturday
shall be paid at double the hourly rate of wage.

All hours worked on Saturdays (except makeup days if circumstances warrant) and Sundays shall be paid at one and
one-half fimes the hourly rate of wage. All hours worked on holidavs shall be paid at double the hourly rate of wage,

The first two (2) hours after eight (#) regular hours Monday through Friday and vp to ten (10} howrs worked on
Samrdays shall be paid at one and one-halt times the hourly rate of wage, Al hours worked in excess of ten (1)
hours per day Monday through Saturday and all hours worked on Sundays and holidays (except Christmas day) shall
be paid at double the hourly rate of wage. All hours worked on Christmas day shall be paid at two and one-half times
the hourly rate of wape.

All hours worked on Sundays and holidays shall be paid at two fimes the hourly rate of wage.

All hours worked on Samrdays shall be paid af one and one-half times the hourly rate of wage. All hours worked on
Sundays and holidays {except Labor Day) shall be paid at two times the hourly rate of wage. All hours worked on
Labor Day shall be paid at three times the hourly rate of wage,

All hours worked on Sundays and holidays (except Thanksgiving Day and Christmas day) shall be paid at one and
one-hall times the hourly rate of wage, All hours worked on Thanksgiving Day and Christmas day shall be paid ai
double the hourly rate of wage.

Al hours worked on Saturdays and Sundays (except make-up days due to conditions beyond the control of the
employer)} shall be paid at one and one-half times the hourly rate of wage. All hours worked on holidays shall be paid
al double the hourly rate of wage,

The first four (4) hours after eight (8) regular hours Monday through Friday and the first twelve { 12) hours on Saturday
shall be paid at one and one-hall times the hourly rale of wage. All hours worked over twelve (12) hours Monday
through Saturday, Sundays and holidays shall be paid at double the hourly rate of wage. When holiday falls on
Saturday or Sunday, the day before Sawrday, Friday, and the day after Sunday, Monday, shall be considered the
holiday and all work performed shall be paid at double the hourly rate of wage.

All hours worked owtside the hours of 5:00 am and 5:00 pm (or such other hours as may be agreed upon by any
employer and the employes) and all hours worked in excess of eight (#) hours per day (10 hours per day fora 4 x 10
workweek) and on Saturdays and holidays (except labor day) shall be paid at one and one-half times the howrly rate
of wage. {except for employees who are absent from work without prior approval on a scheduled workday during the
workweek shall be paid at the straight-time rate until they have worked 8 hours in o day (10 ina 4 x 10 workweek) or
40 hours during that workweek. ) All hours worked Monday through Satarday over twelve {(12) hours and all hours
worked on Sundays and Labor Day shall be paid at double the hourly rate of wage,

All hours worked on Saturdays and Sundays shall be paid at on¢ and one-half times the hourly rate of wage, All
hours worked on holidays shall be paid the straight time rate of pay in addition to holiday pay.
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Overtime Codes Continued

2 ALL HOURS WORKED IN EXCESS OF EIGHT (%) HOURS PER DAY OR FORTY (40} HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

B. All hours worked on holidays shall be paid at one and one-half times the hourly rate of wage.

F, The first e¢ight (8) howrs worked on holidays shall be paid at the straight hourly rate of wage in addition to the holiday
pay. All lours worked in excess of eight (8) hours on holidays shall be paid at double the hourly rate of wage.

M. This code appears to be missing. All hours worked on Saturdays, Sundays and holidays shall be paid at double the
hourly rate of wage,

Q. All hours worked on Sundays and holidays shall be paid at one and one-half times the hourly rate of wage.

K. All hours worked on Sundays and holidays and all hours worked over sixty (60) in one week shall be paid at double
the hourly rate of wage.

L. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked
over 12 hours in a day or on Sundays and holidays shall be paid at double the hourly rate of wage.

3. ALL HOURS WORKED IN EXCESS OF EIGHT (#) HOURS PER DAY OR FORTY (40} HOURS PER WEEK SHALL BE

PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE,

All hours worked on Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked on
Sunday shall be paid at two times the hourly rate of wage. All hours worked on paid holidays shall be paid at two and
one-half times the hourly rate of wage including holiday pay.

All work performed on Sundays between March 16th and October 14th and all Holidays shall be compensated for al
two (2) times the regular rate of pay, Work performed on Sundays between October 15th and March | 5th shall be
compensated at one and one half (1-1/2) times the regular rate of pay.

All hours worked between the hours of 10:00 pm and 5:00 am, Monday through Friday, and all hours worked on
Saturdays shall be paid at a one and one-half times the hourly rate of wage. All howrs worked on Sundays and holidays
shall be paid at double the hourly rate of wage.

Woark performed in excess of eight (8) hours of straight tme per day, or ten (10} hours of straight time per day when
four ten (10} hour shifis are esmblished, or forty (40) hours of straight time per week, Monday through Friday, or
outside the normal 5 am to 6pm shifl, and all work on Saturdays shall be paid at one and one-half times the hourly
rate of wage. All work performed after 6:00 pm Satorday to 5:00 am Monday and Holidays, and all hours worked in
excess of twelve (120 howrs inoa single shaft shall be paid ar double the hourly rate of wage.

After an emplovee has worked eight (8) hours at an applicable overtime rate, all additional hours shall be at the
applicable overtime rate until such time as the employee has had a break of eight (8) hours or more, When an emplovee
returns 1o work withoul at least eight (8) hours time off since their previous shift, all such ume shall be a continuation
of shift and paid at the applicable overtime rate until hefshe shall have the cight (#) hours rest period.

4, ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER. DAY OR FORTY {40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE,

A

Adl hours worked in excess of eight (8) hours per day or forty (40) hours per week shall be paid at double the hourly
tate of wage, All hours worked on Saturdays, Sundays and holidays shall be paid at double the hourly mte of wage.
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Overtime Codes Continued

On Monday through Friday, the first four (4) howrs of overtime after eight (8) hours of straight time work shall be
paid at one and one half' {1-1/2) umes the straight Hme rate of pay, unless a four (4) day ten (10} hour workwecek has
been established. On a four (4) day ten (10} howr workweek scheduled Monday through Thursday. or Tuesday
through Fridav, the first two (2) hours of overtime after ten {10} hours of straight time work shall be paid at one and
one half (1-1/2) times the straight time rate of pay. On Saturday, the first twelve (12) hours of work shall be paid at
one and one half {1-1/2) times the straight time rate of pay, except that if the job is down on Monday through Friday
due to weather conditions or other conditions outside the control of the emplover, the first ten (10) hours on Saturday
may be worked at the straight time rate of pay. All hours worked over twelve (12) howrs in a day and all hours worked
on Sunday and Holidays shall be paid at two (2) times the straight time rate of pay.

All hours worked in excess of eight (8) hours per day or forty (40) hours per week shall be paid at double the hourly
rate of wage. All hours worked on Saturday, Sundays and holidays shall be paid at double the hourly rate of pay. Rates
include all members of the assigned crew.

EXCEPTION:

On all multipole structures and steel transmission lines, switching stations. regulating, capacitor stations, generating
plams, industrial plants, associated installations and substations, except those substations whose primary function is
to feed a disinbution system, will be paid overtime under the following rates:

The first two (2) hours atter eight (8) regular hours Monday through Friday of overtime on a regular workday, shall
be paid at one and one-half times the hourly rate of wage. All hours in excess of ten (10) hours will be at two (2) times
the hourly rate of wage. The first eight (8) hours worked on Saturday will be paid at one and one-half {1-1/2) times
the hourly rate of wage. All hours worked in excess of eight (8) hours on Saturday, and all hours worked on Sundays
and holidays will be at the double the hourly rate of wage.

All overtime eligible hours performed on the above described work that is energized, shall be paid at the double the
hourly rate of wage,

The first two {2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other hours worked Monday through Saturday,
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage,

On a four-day, ten-hour weekly schedule, either Monday thru Thursday or Tuesday thru Friday schedule, all hours
worked afler ten shall be paid at double the hourly rate of wage. The Monday or Fridoy nol utilized in the normal four-
day. ten hour work week, and Saturday shall be paid at one and one half {1'4) tinwes the regolar shift rate for the first
eight (8) hours, All other hours worked Monday through Saturday, and all hours worked on Sundays and holidays
shall be paid at double the hourly rate of wage.

All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage, All hours worked
Monday through Saturday over twelve (12) hours and- all hours worked on Sundays and holidays shall be paid at
double the hourly rate of wage.

The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight {8) hours on Saturday
shall be puid at one and one-half times the hourly rate of wage. All other overtime hours worked. except Labor Day,
and all hours on Sunday shall be paid at double the hourly rate of wage. All hours worked on Labor Day shall be paid
at three times the hourly rate of wage,

The First eight (%) hours worked on Saturdays shall be paid a1 one and one-half times the hourly rate of wage, All

hours worked in excess of eight {(8) per day on Saturdays shall be paid at double the hourly rate of wage. All hours
worked on Sundays and holidays shall be paid at double the hourly rate of wage,
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Overtime Codes Continued

The first eight (%) hours worked on a Saturday shall be paid at one and one-half times the hourly rate of wage.  All
hours worked in excess of eight (8) hours on a Saturday shall be paid at double the hourly rate of wage.  All hours
worked over twelve (12) in a day, and all hours worked on Sundays and Holidays shall be paid at double the hourly
rate of wage.

All hours worked on a Saturday shall be paid st one and one-half times the hourly rate of wage, so long as Saturday
is the sixth consceutive day worked.  All hours worked over twelve (12} in 2 day Monday through Saturday. and all
hours worked on Sundavs and Holidays shall be paid at double the hourly rate of wage,

The first twelve (12) hours worked on a Saturday shall be paid at one and one-half times the hourly rate of wage. All
hours worked on a Saturday in excess of twelve {12} howrs shall be paid at double the hourly rate of pay. All hours
worked over twelve (12) in a day Monday through Friday, and all hours worked on Sundays shall be paid at double
the hourly rate of wage, All hours worked on a holiday shall be paid at one and one-half times the hourly rate of wage,
except that all hours worked on Labor Day shall be paid at double the hourly rate of pay.

The first four (4 hours afier eight {®) regular hours Monday through Friday and the first twelve (12) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. {Except on makeup days if work is lost due to inclement
weather, then the first eight (8) howrs on Saturday may be paid the regular rate.) All hours worked over twelve (12)
houors Monday through Saturday, and all hours worked on Sundays and holidays shall be paid at double the hourly
rate of wage.

Work performed in excess of ten ( 10) hours of straight time per day when four ten (10) hour shifts are established or
oulside the normal shift (5 am o Gpmb, and all work om Saturdays, except for make-up days shall be paid al ime and
one-half (1 ') the straight time rate.

In the event the job is down due 1o weather conditions, then Saturday may, be worked as a voluntary make-up day at
the stroight time rate. However, Saturday shall not be utilized as a make-up day when a holiday falls on Friday, All
work performed on Sundays and holidayvs and work in excess of twelve (12) hours per day shall be paid at double (2x)
the straight time rate of pay.

After an emplovee has worked eight (8) hours 4t an applicable overiime rate, all additional hours shall be at the
applicable overtime rate until such time as the employee has had a break of cight (8) hours.

When an employee returns to work without a break of eight (8) hours since their previous shift, all such time shall be
a continuation of shift and paid at the applicable overtime rate until such time as the employec has had a break of cight
{8} hours,

All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions) shall be paid
at one and one-halt times the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at double
the hourly rate of wage,

When an employee returns to work without at least eight (8) howrs time off since their previows shift, all such time

shall be a continuation of shift and paid at the applicable overtime rate until such time as the employee has had a break
of eight (8) hours.
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Overtime Codes Continued

All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hows worked on
Sundays and holidays shall be paid at double the hourly rate of wage. Work performed outside the normal shift of 6
am to opm shall be puid at one and one-half the straight time rate, (except for special shifts or three shifl operations),
Adl work performed on Sundays and holidays shall be paid at double the hourly rate of wage. Shifis may be cstablished
when considered necessary by the Employer,

The Employver may establish shifts consisting of eight {8) or ten ( 10) hoors of work (subject 10 WAC 206-127-022),
that shall constitute a normal forty (40) hour work week. The Employer can change from a S-eight to a 4-ten hour
schedule or back to the other.  All hours of work on these shifis shall be paid for at the straight time hourly rate. Work
performed in excess of cight hours (or ten  hours per day (subject to WAC 296-127-022) shall be paid st one and one-
half the straight time rate.

When due to conditions bevond the control of the Employer, or when contract specifications require that work can
only be performed outside the regular day shift, then by mutual agreement a special shift may be worked at the straight
time rate, eight (8) hours work for eight (8) hours pay.  The starting time shall be arranged o fit such conditions of
work.

When an employee returns 1o work without at a break of eight (8) hours since their previous shift, all such time shall
be a continuation of shift and paid at the applicable overtime rate until such time as the employee has had a break of
eight (&) hours,

Work performed in excess of cight (8) houwrs of straight time per day, or ten (10) howrs of straight lime per day when
four ten (10) hour shifts are established, or forty (40) hours of straight time per week. Monday through Friday, or
outside the normal shift, and all work on Saturdays shall be paid at time and one-half the straight time rate. All work
performed after 6:00 pm Saturday to 6:00 am Monday and holidays shall be pad at double the sirmght time rate of

pay,

Any shift starting between the hours of 6:00 pm and midnight shall receive an additional one dollar ($1.00) per hour
for all hours worked that shift.

Afer an emplovee has worked eight (8) howrs at an applicable overtime rate, all additional hours shall be at the
applicable overtime rate until such time as the emplovee has had a break of eight (8) hours or more.

All hours worked between the hours of 6:00 pm and 6:00 am, Monday through Saturday, shall be paid at a premium
rate of 20% over the hourly rate of wage. Work performed on Sundays may be paid at double dme: All hours worked
on holidays shall be paid at double the hourly rate of wage.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.,

The farst ten { 10) hours worked on Saturday and all hours worked on holidays shall be paid at one and one-half imes
the hourly rate of wage. All hours worked over twelve ( 12) hours Monday through Saturday, and all hours worked on
Sundays shall be paid at double the hourly rate of wage,

After an emplovee has worked eight (8) hours, all additional hours worked shall be paid at the applicable overtime rate until

such time as the emplovee has had a break of eight (8) hours or more,

6 of 14



H.

8

Benefit Code Key — Effective 3/3/2021 thru 8/31/2021

Holiday Codes

Holidays: Mew Year's Day, Memorial Day, Tndependence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, and Christmas Day (7).

Holidays: New Year's Day, Memorial Day. Independence Day. Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, the day before Christmas, and Christmas Day (R).

Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Dav, And Christmas Day (8),

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Fridav and
Saturday after Thanksgiving Day. And Christmas Day (8).

Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Day after Thanksgiving Day,
And Christmas (6).

Holidays: New Year's Day, Memorial Day. Independence Day, Labor Day, Thanksgiving Day, and Christmas Day
{f).

Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Friduy after Thanksgiving Day,
Christmas Eve Day, And Christmas Day (7).

Holidays: New Year's Day. Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday After Thanksgiving Day, The Day Before Christmas. And Christmas Day (%),

Holidays: New Year's Day, Martin Luther King Jr. Day. Memorizl Day, Independence Day, Labor Day., Thanksgiving
Day. Friday after Thanksgiving Day. And Christmas Day (8).

Holidays: New Year's Day, Presidents” Day, Memorial Day, Independence Day, Labor Day, Veterans' Day,
Thanksgiving Day, The Friday After Thanksgiving Day, And Christmas Day (9).

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday And Satrday
After Thanksgiving Day, The Day Before Christmas, And Christmas Day (9). If A Holiday Falls On Sunday, The
Following Monday Shall Be Considered As A Holiday.

Paid Holidays: Mew Year’s Duy, Memorial Day. Independence Day, Labor Day, Thanksgiving Day, and Christmas
Day (6).

Paid Holidays: MNew Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day. Day After
Thanksgiving Day, One-Hall Day Belore Christmas Dav, And Christmas Day. (7 1/2).

Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
And Christmas Dav (7).

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day. Veterans Day, Thanksgiving Day, the
Friday after Thanksgiving Day, And Christmas Day (R),

Paid Holidays: New Yeat's Day, Martin Luther King Jr. Day, Presidemts” Day, Memorial Day., Independence Day,
Labor Day. Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, and Christmas Eve
Day (11).

Paid Holidays: New Year's Day, Mew Year's Eve Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Friday After Thanksgiving Day, Christmas Day, The Day After Christmas, And A Floating Holiday (10).
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Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, The Friday After Thanksgiving Day, The Last Working Day Before Christmas Day, And
Christmas Day (9).

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday afier
Thanksgiving Day, And Christmas Day (7). If a holiday falls on Saturday, the preceding Friday shall be
considered as the holiday, 1f a holiday falls on Sunday, the following Monday shall be considered as the
holiday.

Holidays: New Year's Day, Memonal Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and
Saturday atter Thanksgiving Day, And Christmas Day (8). Any Holiday Which Falls On A Sunday Shall Be Observed
As A Holiday On The Following Monday.  Ifany of the listed holidays falls on a Satrday, the preceding Friday shall
be a regular work day.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and
Suturday after Thanksgiving Day. And Christmas Day (2). Any holiday which falls on a Sunday shall be observed as
a holiday on the following Monday. Any holiday which falls on a Satorday shall be observed as a holiday on the
preceding Friday.

Holidays: Mew Yem's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, the Friday after Thanksgiving Day, And Christmas Day (), Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday.  Any holiday which falls on a Sajurday shall be obiserved as a holiday
on the preceding Friday.

Paid Holidavs: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day,
the Friday after Thanksgiving Day, And Christmas Day (B). Unpaid Holidays: President’s Day. Any paid holiday
which falls on 2 Sunday shall be ohserved as a holiday on the following Monday. Any paid holiday which falls on a
Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day. And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday.  Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Dav, Labor Day, Thanksgiving Dav. the Friday afier
Thanksgiving Day, the last working day before Christmas day and Christmas day (8). Any holiday which falls on a
Sunday shall be observed as a holiday on the following Monday, Any holiday which lalls on a Saturday shall be
observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Chiristmas Day
{6}, Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday,

Holidays: New Year's Day, Martin Luther King Jr. Day, Independence Day, Memorial Day, Labor Day, Thanksgiving
Day, the Friday after Thanksgiving Day, the Last Working Day before Christmas Day and Christmas Day (9), Any
holiday which falls on a Sunday shall be observed as a holiday on the following Monday, Any holiday which falls on
a Satorday shall be observed as a holiday on the preceding Friday.

Holidays; Mew Year's Day, President’s Day, Independence Day, Memornial Day, Labor Day, Thanksgiving Day, The
Friday After Thanksgiving Day, The Day Before Christmas Day And Christmas Day (9. Any holiday which falls on
a Sunday shall be observed as a holiday on the following Monday, Any holiday which falls on a Saturday shall be
observed as @ holiday on the precoding Friday.
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Holiday Codes Continued

Holidays: New Year's Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day and Christmas Day (6).
Any holiday which falls on a Sunday shall be observed as a holiday on the ollowing Monday,  Any holiday which
falls on a Saturday shall be observed as a holiday on the preceding Friday,

Holidays: New Year’s Day, Memorial Day, Independence Day, Thanksgiving Day, the Friday and Saurday after
Thanksgiving Day, And Christmas Day (8).  Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday.  Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday,

Holidays: New Year's Day, Memorial Day, Labor Day, Independence Day, Thanksgiving Day, the Last Work Day
before Christmas Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday
on the following Monday, Any holiday which falls on a Saturday shall be observed as a holiday on the preceding
Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day. Thanksgiving Day, the Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday. When Christmas falls on a Saturday, the preceding Friday shall be observed as a holiday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday.

Holidays: New Year's Day, Memaorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, the Last Working Day before Christmas Day and Christmas Day (8). Any holiday which falls on
a Sunday shall be observed as a holiday on the following Monday. 1§ any of the listed holidays fulls on a Saturday, the
preceding Friday shall be a regular work day.

Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, Christmas Day, the Day after Christmas, and A& Floating Holiday (9). If any of the listed holidays
falls ona Sunday, the day observed by the Nation shall be considered a holiday and compensated accordingly.

Holidays: New Year's Day, President’s Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
the Friday after Thanksgiving Day, Christmas Day, the day before or after Christmas, and the day belore or after New
Year's Day.  If any of the above listed holidays falls ona Sunday, the day observed by the Nation shall be considered
a holiday and compensated accordingly.

Holidays: New Year's Day, Day After New Year's, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, the Friday after Thanksgiving Day, Christmas Eve Day, Christinas Day, the day after Christmas. the day before
Mew Year's Day, and a Floating Holiday.

Holidays: New Year's Day, Day before or after New Year's Day, Presidents’ Day, Memorial Day. Independence Day.
Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, and the day before or after
Christmas day. If'a holiday falls on a Saturday or on a Friday that is the normal day off. then the holiday will be taken
on the last normal workday. If the holiday falls on a Monday that is the normal day off or on a Sunday, then the holiday
will be taken on the next normal workday,

Holidays: New Year's Day, Presidents” Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the

Friday after Thanksgiving Day, and Christmas Day, (8) IFthe holiday falls on a Sunday. then the day observed by the
federal government shall be considered a holiday and compensated accordingly.
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Mew Year's Day, Washington's Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, The.
Friday After Thanksgiving Day, the last scheduled workday before Christmas, and Christmas Day (%), [fany of the
listed holidays falls on a Sunday. the day observed by the Nation shall be considered a holiday and compensated
accordingly.

Holidays: New Year's Day, Martin Luther King Jr. Day. Independence Day, Memorial Day, Labor Day, Thanksgiving
Day, the Friday after Thanksgiving Day, the Last Working Day before Christrnas Day and Christmas Day (9), Any
holiday which falls ona Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on
a Satrday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, President’s Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day, The
Friday After Thanksgiving Day, The Day Before Christmas Day And Christmas Day (9. Any holiday which falls on
# Sunday shall be observed as a holiday on the following Monday, Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Independence Day, Memorial Day, Labor Day. Thanksgiving Day and Christmas Day (6).
Amny holiday which falls on a Sunday shall be observed as a holiday on the following Monday,  Any holiday which
falls on a Satmrday shall be observed as a holiday on the preceding Friday,

Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Friday and Saturday after
Thanksgiving Day, And Christmas Day (8).  Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday.  Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Labor Day, Independence Day, Thanksgiving Day, the Last Work Day
before Christmas Day, And Christmas Dav (7). Any holiday which falls on a Sunday shall be observed as a holiday
on the following Monday, Any holiday which falls on a Saturday shall be observed as a holiday on the preceding
Friday.

Holidays: New Year's Dav, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day. And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday, When Christmas falls on a Saturday, the preceding Friday shall be observed as a holiday.

Holidays: New Year's Dayv, Memorial Day, Independence Day, Labor Day. Thanksgiving Day, Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday,

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, the Last Working Day before Christmas Day and Christmas Day (8). Any holiday which falls on
a Sunday shall be observed as a holiday on the following Monday, [Fany of the listed holidays falls on a Satreday, the
preceding Friday shall be a repular work day.

Paid Holidays: New Yeat's Day. Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, Christmas Day. the Day after Christmas, and A Floating Holiday {(9). 1f any of the listed holidays
falls on a Sunday, the day observed by the Nation shall be considered a holiday and compensated accordingly.

Holidays: New Year's Day, President’s Birthday, Memonal Day, Independence Day, Labor Day, Thanksgiving Day,
the Friday after Thanksgiving Day, Christmas Day, the day before or afier Christmas, and the day belore or after New
Year's Day.  Ifany of the above listed holidays falls on a Sunday. the day observed by the Nation shall be considered
a holiday and compensated sccordingly.
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Benefit Code Key — Effective 3/3/2021 thru 8/31/2021

Holiday Codes Continued

Holidays: Mew Year's Day, Day After New Year's, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, the Friday after Thanksgiving Day, Christmas Eve Day, Christmas Day, the day after Christmas. the day before
Mew Year's Day. and a Floating Holiday.

Holidays: New Year's Day, Day before or after New Year”s Day, Presidents” Day, Memonal Day, Independence Day,
Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, and the day before or after
Christmas day. 1fa holiday falls on g Saturday or on a Friday that is the normal day off then the holiday will be taken
on the last normal workday. If the holiday falls on a Monday that is the normal day off or on a Sunday, then the holiday
will be taken on the next normal workday,

Holidays; New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday afier Thanksgiving Day, and Christmas Day. (8) IFthe holiday falls on a Sunday, then the day observed by the
federal government shall be considered a holiday and compensated accordingly.

Holidays: Mew Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, the last scheduled workday before Christmas, and Christmas Day (%), IF any of the listed holidays
falls on a Sunday, the day observed by the Nation shall be considered a holiday and compensated accordingly.

Mew Year's Day, Washington's Birthday, Memorial Dav, Independence Day, Labor Day, Thanksgiving Day, The
Friday After Thanksgiving Day, the last scheduled workday before Chnistmas, and Christmas Day (9). If any of the
listed holidays falls on a Sunday, the day observed by the Nation shall be considered a holiday and compensated
accordingly.

Note Codes

Workers working with supplied air on hazmal projects receive an additional 51.00 per hour,

Workers on hazmat projects receive additional hourly premiums as follows -Level Az 80.75, Level B: $0.50. And
Level C: 50.25,

Workers on hazmat projects receive additional hourly premiums as follows: Levels A & B: §1.00. Levels C & D:
£0.50,

Workers on hazmat projects receive additional hourly premiums as follows -Level A: 8100, Level B; 80.75, Level
C: 80,50, And Level D: 50.25.

Effective August 31, 20012 - A Traffic Control Supervisor shall be present on the project whenever flagging or spotting
or other trattic contrel labor is being utilized. Flaggers and Spotters shall be posted where shown on approved Tratfic
Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current tlagging card issued
b the State of Washington, Oregon, Montana, or Idaho. This classification is only effective on or after August 31,
2012,
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Benefit Code Key — Effective 3/3/2021 thru 8/31/2021

Note Codes Continued

Effective August 31, 2012 — A Traffic Control Laborer performs the setup, maintenance and removal of all temporary
traffic control devices and construetion signs necessary 1o control vehicular, bicvele, and pedestrian traffic during
construction operations, Flaggers and Spotters shall be posted where shown on approved Traffic Control Plans or
where directed by the Engineer. All flaggers and spotters shall possess a current flagging card issued by the State of
Washington, Oregon, Montana, or Idaho. This classification is only effective on or after August 31, 2002,

Workers onl hazmat projects receive additional hourly premiums as follows — Class A Suit: 52,00, Class B Suit: $1.50,
And Class C Suit: S1.00. Workers performing underground work receive an additional $0.40 per hour for any and all
work performed underground, including operating, servicing and repairing of equipment. The premium for
underground work shall be paid for the entire shitt worked, Workers who work suspended by a rope or cable receive
an additonal $0,30 per hour, The premivm for work suspended shall be paid for the entive shift worked, Workers who
do “pioneer” work (break open a cut, build road, etc.) more than one hundred fifty {150 feet above grade elevation
receive an additional 50,50 per hour,

In addition to the hourly wage and fringe benefits, the following depth and enclosure preminms shall be paid, The
premiums are to be calculated for the maximum depth and distance into an enclosure that a diver reaches in a day,
The premiums are o be paid one tume for the day and are not vsed in caleulating overtime pay.

Depth premivms apply to depths of fifty feet or more. Owver 500 to LOO' < 8200 per foot for each foot over 50 feet, Over
101" to 150" - 33.00 per foot for each ool over 101 feet. Over 131 1o 220" - $4.00 per foot for each lool over 220 feet.
Over 221° = 5500 per foot for cach oot over 221 feot.

Enclosure premiums apply when divers enter enclosures (such as pipes or tunnels) where there is no vertical asceni
and is measured by the distance travelled from the entrance. 257 (o 300° - $1.00 per foot from entrance. 3007 to 600
- 51,30 per foot begimning at 3007, Chver 6007 - 5200 per foot beginning at 6007,

Meter Installers work on single phase 120/240V self-contained residential meters. The Lineman/'Groundmen rates
would apply to meters not fitting this description,

Workers on hazmat projects receive additional hourly premivms as follows - Class A Suit: $2.00, Class B Suit;
£1.50. Class C Suit: $1.00, and Class D Suit: $0.50. Special Shift Premium: Basic hourly rate plus 82,00 per hour.

When due to conditions bevond the control of the Employer or when an owner (not acting as the contractor), a
governmenl agency or the contract specifications requares that work can only be performed outside the normal 5 am
to 6pm shift, then the special shift premium will be applicd to the basic hourly rate. When an employee works on a
special shift, they shall be paid a special shift premium for each hour worked unless they are in OT or Double-time
status., (For example, the special shift premium does not waive the ovedime requirements for work performed on
Suturday or Sunday. )

Tide Work: When employees are called out between the hours of 6:00 p.m. and 6:00 a.m. 1o work on tide work
{work located in the tide plane) all time worked shall be at one and one-half imes the hourly rate of pay.

Swinging Stage/Boalswains Chair: Employees working on a swinging state or boatswains chair or unider conditions

that require them to be tied off o allow their hands 1o be free shall receive sevenly-five cents ($0.75) per hour above
the classification rate,
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Benefit Code Key — Effective 3/3/2021 thru 8/31/2021

Note Codes Continued

Workers working with supplied air on hazmat projects receive an additional 1.00 per hour,

Special Shift Premium: Basic hourly rate plus $2.00 per hour. When due to conditions beyond the control of the
Employer or when an owner (not acting a5 a contractor), o government agency or the contract specifications reguire
that more than (4) hours of a special shift can only be performed outside the normal 6 am to 6pm shift, then the
special shift premium will be applied to the basic straight time for the entire shift, When an employee works on a
special shift, they will be paid a spectal shift premium for each hour worked unless they are in overtime or double-
time slatus, {Forexample, the special shifl premium does nol waive the overlime requirements for work performed
on Saturday or Sunday.)

Workers working with supplied air on hazmat projects recerve an additional $1,00 per hour,

Special Shift Premium: Basic hourly rate plus $2.00 per hour, When due to conditions beyond the control of the
Employer or when an owner (not acting as the coniractor), a government agency or the contract specifications require
that more than four (4) hours of a special shift can only be performed outside the normal 6 am to 6pm shifi, then the
special shift premivm will be applied to the basic siraight time for the entire shifti, When an employee works on a
special shift, they shall be paid a special shift premium for each hour worked unless they are in overtime or double-
time status. (For cxample, the special shift premium does not waive the overtime requirements for work performed on
Saturday or Sunday. )

Certified Crane Operator Premiwm: - Crane operators requiring cerfifications shall be paid $0.30 per hour above their
classification rate.

Boom Pay Premium: Al eranes including 1ower shall be paid as follows based on boom length;

(A) = 1307 1o 1997 — 50,50 per hour over their classification rale,
(B — 2007 1o 299" — 50.80 per hour over their classification rate,
{C) — 300" and over — 5100 per hour over their classification rate,

The highest pressure registered on the gauge for an accumulated time of more than {fifteen ( 15) minutes during the
shift shall be used in determining the scale paid,

Tide Work: When employees are called out between the hours of 6:00 p.m. and 6:00 a.m. to work on tide work (work
located in the tide plane) all time worked shall be at one and one-half times the hourly rate of pay. Swinging
Stupe/Boatswains Chair: Emplovees working on a swinging stage or boatswains chair or under conditions that reguire
them to be tied off to allow their hands to be free shall receive seventy-five cents ($0.73) per hour above the
classilication rale.

Tide Work: When emplovees are called out between the hours of 6:00 p.m. and 6:00 a.m. to work on tide work (work
located m the tde planc) all time worked shall be at one and one-half tmes the hourly rate of pay. Swinging
Stage/Boatswains Chair: Employees working on a swinging stage or boatswains chair or under conditions that require
them 10 be tied off to allow their hands to be free shall receive seventy-five cents (300753) per hour above the
classification rate.

Effective August 31, 2012 — A Traffic Control Supervisor shall be present on the project whenever flagzing or spotling
or pther traffic control labor is being utilized. A Tratfic Control Laborer performs the setup, maintenance and removal
of all temporary traffic conirol devices and construction signs necessary 1o coptrol vehicular, bicyele, and pedestrian
traffic during construction operations. Flaggers and Spotters shall be posied where shown on approved Traffic Control
Plans or where directed by the Engineer. All flaggers and spotters shall possess a current flagzing card issued by the
State of Washington, Oregon, Montana, or Idaho. These classifications are only effective on or after August 31, 2012,
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Benefit Code Key — Effective 3/3/2021 thru 8/31/2021

Note Codes Continued

Industrial Painter wages are required for painting within industrial facilities such as treatment plants, pipelines,
towers, dams, bridges, power generation facilities and manufacturing facilities such as chemical plants, etc., or
anywhere abrasive blasting 1s necessary to prepare surfaces. or hazardous matenials encapsulation is reguired.

Heavy Construction includes construction, repair, alteration or additions to the producton, fabrication or
manufacturing portions of industrial or manufacturing plants, hydroelectric or nuclear power plants and atomic
reactor construction. Workers on hazmat projects receive additional hourly premioms as follows -Level A 51,00,
Level B: 80.75, Level C: $0.50, And Level D: 80.25.

Industrial Painter wages are required for painting within industrial facilities such as freatment plants, pipelines,

towers, dams, power generation facilities and manufacturing facilitics such as chermical plants, ele., or anywhere
abrasive hlasting is nccessary to prepare surfaces, or hazardous materials encapsulation is required.

14 of 14



Seattle Housing Authority
Section 3 Business Certification

The work to be performed under this coniract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U5.C_ 1701u (Section 3). The
purpose of Section 3 is to ensure that employment and other economic gpportunities generated
by HUD assistance or HUD-assisted projects covered by Section 3, shall, to the greatest extent
feasible, be directed low-and very low-income persons, particularly persons who are recipients
of HUD assistance for housing.

Section 3 Business Criteria: Your business is eligible for Section 3 Certification if it meets one
of the following criteria within the iast six-month period. If your business meets one or more of
these critena, please circle the applicable critena.

1. Fifty-one percent or more of your business is ownead and controlled by a Section 3
qualified person or persons. (See gualification guidelines below) A completed and signed
Individual Certiication form for each Section 3 qualified person or persons is required to
be submitied.

2. Seventy-five percent or more of all labor hours performed for the business over the prior
three-month period are performed by Section 3 workers. (When seeking certification
under this criteria, please submit a listing of all current, permanent, full-ime employees,
total hours of work performed by each employee and a completed and signed Individual
Certification form for each Section 3 qualified worker.)

3. Fifty-one percent or more owned and controlled by current public housing residents or a
resident who currently lives in Section 8-assisted housing.

Section 3 Worker Criteria: A Section 2 gualified worker must:

1) Bea City of Seattle Housing Authority public housing resident; or

2) Live in the metropolitan statistical area (MSA) covering King, Snohomish, and Plerce
counties. and,

3) Eam no more than the following amounts for the respective M3A area:

FegionfArea 1 Person
King and Snohomish
Counties $63.350
Pierce County & 50,500

Section 3 Statement: Flease check the appropriate box below.

[] My business is eligible to be certified as a Section 3 business in accordance with the
criteria circled above under Section 3 Business Crtena.

[l My business is not a Section 3 business.
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Signature: Date Signed:

Mame: Title:

Company Name:

Address:

Telephone Number:

Note: If you cerlify above that your business is a Section 3 business, SHA will request
documentation and additional information as may be reasonably required to certify whether your
business qualifies as a Section 3 business.

Section 3 Resident Employment Plan

section 3 of the Housing and Urban Development Act of 1968 (hereinafter Section 37) requires
SHA, 1o the greatest extent feasible, to provide employment opportunities to “Section 3 workers.”

Section 3 workers include residents of SHA communities and other low-income residents of the
metropalitan statistical area (hereinafter "MSA™) covering King, Snohomish, and Pierce counties.

Targeted Section 3 workers include any employee of a Section 3 business or a worker who meets
one of the following criteria (or did at the time of hire as documented within the last 5 years) SHA
or Section 8 assisted residents, residents of other public housing projects or Section 8 assisted
housing, or a YouthBuild participant.

For construction contracts only;

= Each bidder is required to submit with their bid package a plan which will resuilt in the
hinng of Section 3 workers to perform the work contemplated by the id. HUD has
established a goal that Section 3 workers perform 25% of all Iabor hours for the project to
the greatest extent feasible. Targeted Section 3 workers should perform at least 5% of the
total 25% of labor hours.

« At a minimum, the Contractor and its subcontractors shall advertise new positions created
in order to perform the work called for herein and will post notices to the Contractor’s
commitments under Section 3 in conspicuous places at the work site. In addition, the
Contractor must notify each labor organization with whom it or its subcantractors have a
collective bargaining agreement or other understanding of these Section 3 commitments.

In order to fulfill its: Section 3 obligations, the Contractor may work with service providers on site
at various SHA communities including, but not limited to, Meighborhood House and the
Employment Opportunities Center.  The plan should specify the number of positions the
Contractor expects will be created and what minimum qualifications and skills will be required in
order to perform the positions. The plan, if applicable, should also address the Contractor’s
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strategy for recruiting SHA residents for the available positions, which should include consultation
with SHA's Section 3 Coordinator

1. How many new positions do you expect this contract will require you to create?

2. Describe each position and provide the name and provide the location of the person(s)
taking applications for each such position.

3. What minimum skills will be required for each position?

4 Please describe any training opportunities which the confract may create and any
agreements concerning training you have.

5  How will you advertise these positions to SHA residents?

if you have any questions about this form, please call Cary Calkins at (2086) 588-4314
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Individual Affidavit on Income
- for Section 3 Worker and Targeted Section 3 Worker Certification
(Complete this form after certified payroll i1s submitted on Labor

Seagtlg
:'L?rﬂmmv Compliance Management (LCPiracker))

An individual seeking preference in training and employment provided as a result of the Seattle Housing's Section
3 program’ shall certify and submit evidence, if requested. that the person is a Section 3 worker or Targeted
Section 3 worker as defined by the Criteria listed below:

Section 3 Worker Criteria: A Section 3 qualified worker must:

1) Eam no more than the following amounts as follows:

King Snohomish Counties $ 63 350
Pierce County 5 50900

Targeted Section 3 Worker Criteria: A Targeted Section 3 qualified worker:

1) |s employed by a Section 3 business concern, ar,

2} Is aresident of public housing ar Section 8-assisted housing, ar,

3} Is.aresident of another project managed by PHA that is expending assistance, or:
4) s a YouthBuild participant

NOTE: Information provided on this form shall remain confidential and shall be used for certification and reporting
purposes only. If you have questions, please contact Cary Calkins at {206) 588-4314 or cary calkins@seatilzhousing org.
Name:

Address: City: State: Zip:

Employer Name:
Hire: Date (the hire date for the company, NOT the hire date for the project):
Position Title:

Section 3 Worker:
1. My total gross income, reflected on my Federal Income tax return for last yearwas §
Targeted Section 3 Worker:

1. lam employed by a Section 3 business concern. YES NO
{If Yes, please list the name of the business and skip Questions 2 and 3 and sign at the bottom.)
Business Name.

2. lam aresident in a Public Housing Authority property. YES NO
{If Yes, please list the name of the property and skip the rest of the questions and sign at the botiom )
Property Name:

3. lam currently in Public Housing Authority's Section 8 Program. YES NO
(If Yes, please skip questions 4 and 5 and sign at the battom.)

4. | am aresident of another project managed by a Public Housing Authority. YES NO
(If Yes, please list the program and skip question 5 and sign at the bottomn.)
Program Name:

5. lam a participant in a HUD Youthbuild Program. YES NO

* As authorized under the Housing and Urban Development Section 3 Act of 1968, as amended, and codified in 24 CFR
Part 135
LastRevised 10-11-18



Individual Affidavit on Income
- for Section 3 Worker and Targeted Section 3 Worker Certification
(Complete this form after certified payroll i1s submitted on Labor

Seattle

:'L?rﬂg:'aﬁ Compliance Management (LCPiracker))

| hereby certify under penalty of perjury that the information above is true and correct.

Signature Date
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SEATTLE HOUSING AUTHORITY

SUSPENSION AND DEBARMENT COMPLIANCE CERTIFICATE FOR CONTRACTOR

By signing below, the Contractor certifies that to the best of its knowledge and belief neither its
firm nor any of its principals as named below are presently debarred, suspended, or have been
declared ineligible or are excluded from participation in this transaction by any federal, state or
local government.

Contractor’s Firm Name:

Address:
City, State, Zip:

PRINCIPAL(S) Name(s) Title(s)

LN o | £0d [P ] =t

Contractor’'s Signature Printed Name Title Date

NOTE: This requirement applies to the Contractor's firm as well as its principals. Principal is
defined in the regulation (2 CFR 180.995) as follows:

1) An officer, director, owner, partner, principal investigator, or other person within a
participant with management or supervisory responsibiliies related to a covered
transaction; or

2} A contractor or other person, whether or not employed by the participant or paid with
Federal funds, who-

a) Isin a position to handle Federal funds:

b} Isin a position to influence or control the use of those funds; or,

c) Occupies a technical or professional position capable of substantially influencing the
development or outcome of an activity require to perform the covered transaction.

The federal websites to verify eligibility include: https.//www_sam gov/portal/public/SAM/ and
http-//portal hud.gov/hudportal/HUD?src=/topics/limited demials of participation.
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SEATTLE HOUSING AUTHORITY
SUSPENSION AND DEBARMENT COMPLIANCE CERTIFICATE FOR SUB-CONTRACTORS

The Prime Contractor may use this form if the Prime can verify that their Sub-Contractors
named below, nor any of their principals are debarred. suspended or ineligible from involvement
by Federal State or Local Government. [If the Prime is unable to verify this information, the
Prime must send the previous SUSPENSION AND DEBARMENT COMPLIANCE
CERTIFICATE FOR CONTRACTOR form to each sub- contractor to be completed and
returned.

Prime Contractor’'s Name: certifies that neither
any of the sub- contracting firms named below, nor any of its principals are debarred,
suspended or ineligible from involvement by Federal, State or Local Government. | understand
that the Seattle Housing Authority (SHA) relies on this certification and | understand that | am
obligated to submit the following to SHA:

« A certification for any new sub- contractor hired after submission of this certification.
* A renewal cerlification for every sub- contractor on the anniversary of the Contract execution
date if the Contract Time extends beyond one year

(Note: In lieu of this certification, the Prime Contractor may elect to submit a separate
certification signed by each sub- contracting firm to SHA as evidence of sub- contractor
ehigibility. It is the Prime Contractor’s responsibility to initiate, obtain, and provide all such
individual sub- contractor certifications to SHA. )

Prime Contractor’s

Signature Printed Name Title Date

Sub- Contractor Firm Listing: (If sub- contractors are not involved in the project, please enter
NONE))

If additional pages are necessary, copy this form to ensure signed statement precedes any
listing of sub- contractors.

Please contact Louise Lauff at 206-615-2376 or by e-mail at

louise_ laufi@@seattiehousing org if you have any questions regarding compliance with this
requirement
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Address 100 Queen Anne Ave N
o PO Box 12028

Seattle Seattle, WA 98109
HOUSING Telephone 206-6515-3300

TTY 1-800-833-6388

Website wwwi.seattlehousing.org

Certification of Compliance with Wage Payment Statutes

AUTHORITY

The undersigned hereby certifies that the bidder is now, and in the three-year period immediately
preceding the date of this bid solicitation 6/15/21 has been, in compliance with the responsible
bidder criteria requirement of RCW 39.04.350(1)(g) and has not been found to have willfully
violated any provision of RCW Chapters 49.46, 4948, or 49.52 in a final determination by the
Department of Labor and Industries or any court of limited or general jurisdiction.

| certify under penalty of perjury under the laws of the State of Washington that the foregoing is
true and correct,

Bidder's Business Name

Signature of Authorized Official®

Printed Name

Title

Date City State

Check One:
Sole Proprietorship 1 Partnership 1 loint Venture [0  Corporation [

State of Incorporation, or if not a corporation, State where business entity was formed:

If a co-partnership, give firm name under which business is transacted:

If o corporation, proposal must be executed in the corporate name by the president or vice-president for
any other corporate officer accompanied by evidence of authority to sign). If o co-partnership, proposal
must be executed by a partner.
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Seattle Invitation to Bid (by Fax)
HOUSING

Attachment A,

($35,000 to $150.000)

AUTHORITY

The work described in the Invitation to Bid (by Fax) is subject to the following terms and conditions:

Bidder Responsibility: The bidder must meet the mandatory bidder responsibility criteria described below
and as specified in RCW 39.04 or 2 CFR 200 in order to be considered a responsible contractor and be
eligible for award consideration:

1.

2

3.

At the time of bid submittal, have a current certificate of registration in compliance with chapter 18.27
RCW, which must have been in effect at the time of the bid submittal;
Have a current Washington Unified Business Identifier (UBI) number,
if applicable.
o Have Industrial Insurance {workers’ compsnsation) coverage for the bidder's employees working
in Washington, as required in Title 51 RCW,
Have a Washington Employment Security Department number, as required in Title 50 RCW,
Have a Washington Department of Revenue siate excise tax registration number, as required in
Title 82 RCW;
s Electrical Contractor License, if required by Chapter 1928 RCW
Elevator Contractor License, if required by Chapter 70 87 RCW
Nut be disqualified from bidding on any public works contract under RCW 39.06.010 or RCW
39.12.065(3).
Has not more than one viclation of the off-site, prefabricated, non-standard, project specific items
reporting requirements of RCW 39.04.370. (Applicable until December 31, 2013)
Has not been debarred, suspended, or otherwise ineligible to contract with 5HA and is not included
on the Excluded Parties List System (EPLS) on GSA's SAM (System for Award Management)
https:{/ww sam. gov/portal/public/'SAM/ or the Department of Housing and Urban Development's
“Limited Denial of Participation” list. This requirement also applies to the Bidder's principals
Have completed training requirements under RCW 39 04 350 and RCW 39.06 020 before bidding on
public works projects as determined by the Washington State Department of Industries OR have been
in business with an active Unified Business Identifier (UBI) number for 3 or more years AND have
performed work on 3 or more public works projects.

Prevailing Wages: The Contractor must pay all workers at least the prevailing wage rate for the type of work

performed in accordance with the applicable prevailing wage rate schedule referenced on the Purchase Order
or Request for Bid (by Fax) form and included in these solicitation documents. The type of wage schedule
attached je, HUD Determined, Davis-Bacon, or the 5iate Prevailing Wage schedule determinss the
appropriate labor standards that apply to the work as outlined below and contained in the General Conditions
far Construction:

1) Part 11.13 for projecis subject to the HUD-Determined wage rate schedule.
2} Part 11.12 for projecis subject to Davis-Bacon wage schedule.
3) Part 5 for projects subject to the State prevailing wage schedule.

As part of its compliance with the prevailing wage requirements, the Contractor and, if applicable,
subcontractor({s) shall comply with the requirement to submit a Statement of Intent to Pay Prevailing Wages
and Affidavit of Wages Paid forms approved by the State of Washington's Department of Labor and
industries. The Owner will notify the Contractor of any special filing instructions that may apply for these
forms depending on the funding source(s) of the project.

Bid Bond: SHA does not require a bid guarantee for small works roster construction projects estimated to
cost 150,000 or less.
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Insurance: Within seven calendar days of award, the Contractor shall submit to SHA, and maintain throughout
the contract, at no expense to SHA, the following insurance coverage at the limits noted (refer to Part 2 of
SHA's General Conditions for more details):

1. Commercial General Liability [nsurance. $1,000,000 each occurrence, and 32,000,000 aggregate

2. Additional Insured Endorsement Ongoing Operations: The Seattle Housing Authority and the Rainier
Vista NE Limited Partnership must be included as an Additional Insured on a primary and non-
contributory basis on all Commercial General Liability policies of the Contractor. A policy
endorsement form CG2010 or equivalent must be provided to Owner as evidence of additional
insured coverage,

3. Additional Insured Endorsement Completed Operations: The Contractor's CGL insurance shall
include the Owner as an additional insurad for Confractors Completed Operations by providing
additional insured status on the CG2037 endorsement, or by an equivalent policy or endorsement
provision. The Contractors Completed Operations additional insured status for the Ciwner shall
remain in effect for not less than three (3) years following the Final Acceptance of the Work by the
Cwner.

4 Employers Liability policy or Washington Stop Gap Liability insurance endorsement: 51,000,000 each

accident

Workers Compensation coverage.

Commercial Automobile Liability Insurance. 51,000,000 combined single limit coverage

Pollution Liability lnsurance: 51,000,000 combined single limit coverage, if the work involves handling

or disposal of asbestos, lead-based paint, contaminated soil, or other hazardous materials.

e

Performance & Payment Bond Reguirements: Within seven calendar days of award, the Contractor shall
submit to SHA, in accordance with Section 2_05 of the General Conditions, a Performance and Payment
bond. Failure to furnish a Performance and Payment bond within the time specified may render the
Contractor ineligible for the contract The SHA may then either award the confract to the next loweast
responsible bidder or solicit new bids.

Retainage Requirements: SHA requires retainage to be withheld for small works roster construction projects
costing $35,000 or more.

Tax Exempt Status of SHA: Pursuant to State law (RCW 35.82 210), SHA is exempt from paying sales tax
when it obtains goods and services directly from the Contractor. The Contractor must pay sales tax on
materials purchased for this job. SHA does not pay sales tax for labor and services rendered for the High
Point South locations.

For the Rainier Vista NE part of the project, SHA is subject to sales tax for materials, labor and services
rendered. The Contractor must pay sales tax on labor and materials purchased for this job

Protests: Any protest of award shall be resolved in accordance with SHA's Procurement Paolicies, which may
be reviewed at SHA website.

General Conditions: SHA's General Conditions are hereby incorporated by reference and made a part of
this Request for Bid (by Fax) and any subsequent contract or purchase order executed for this work as if fully
included herein. If the event of any discrepancy between the terms of this Attachment A and the General
Conditions, the terms of the General Conditions shall apply, except that the types and amounts of insurance
specified above, and the waiver of the Contract Bond and withholding of retainage specified above, shall
take precedence over the General Conditions. The General Conditions may be viewed by accessing SHA
website, or upon request, a copy of the General Conditions may be obtainaed by calling SHA at (206) 615-
3379

Performance Evaluation: The Contractor's performance an this project will be evaluated in accordance with
SHA's Contractor Performance Evaluation Program. A copy of the Program may be obtained by accessing
SHA website

Section J: Section 3 of the Housing and Urban Development Act of 1368 (hereinafter “Section 37) requires
SHA to the greatest extent feasible to provide employment opporiunities to Section 3 residents. Section 3
residents include residents of SHA communities and other low-income residents of the metropolitan statistical
area (MSA) covering King, Snohomish, and Pierce counties. Each bidder is required to submit with its Bid a
Section 3 Resident Employment Plan that will result in hiring Section 3 residents to perform the work
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contemplated by this solicitation, and a Section 3 Business Certification form. Failure to complete these forms
may render a bid non-responsive

A. Selection Preference for Section 3 Businesses: [f a bidder claims to be a Section 3 business on the

Section 3 Business Certification form required to be submitted with its Bid, and the Bid of the Section
3 business exceeds the low bid by no more than 10%, SHA will conduct an investigation whather the
business qualifies as a Section 3 business. and SHA may award the contract to the Section 3 business
at the price bid by the Section 3 business. In-submitting a Bid, the bidder agrees to provide any
information required by SHA to determine whether the business gualifies as a Section 3 business. A
business may qualify as a Section 3 business by meeting one of the following criteria:

1.

At least 51% of the business is owned by Section 3 qualified persons whao live in the metropolitan
statistical area (MSA) covering King, Snohomish, and Pierce counties and meet the prescribed
income limitations based on family size as shown on the Section 3 Business Certification form.

30% or more of the business' permanent, full-time employees (core employees within the last 12
months) are Section 3 gualified persons who live in the metropolitan statistical area (MSA)
covering King, Snohomish, and Pierce counties and meet the prescribed income limitations based
on family size as shown on the Section 3 Business Certification form.

The business makes a commitment to subcontract with Section 3 businesses for more than 25%
of the dollar amount of afl subcontracts to be awarded by the business. Prior to award. such
businesses must submit a plan and the necessary support documents describing how the
subcontracting commitment will be mel. SHA will evaluate the plan and documents submitted and
determine whether it is likely the bidder will attain the subcontracting percentage. SHA will monitor
the Section 3 business’ compliance with their subcontracting commitment. The bidder's failure to
fulfill the Section 3 subcontracting commitment shall be a material breach of contract which may
result in SHA taking any or all of the following actions: (1) demanding specific performance of the
subcontracting plan; (2) withholding from contract paymenis the dollar amount of any or all
subcontracts that were to have been awarded to Section 3 businesses or such lesser amount as
may be appropriate; {3) withholding any liquidated damages that SHA may incur as a result of the
bidder's failure to comply with its Section 3 commitment and subcontracting plan; and (4} declaring
the bidder ineligible to compete for, or participate in, any SHA confract for a period of five years
from the acceptance date of the contract in which the Section 3 subcontracting commitment was
mads.

B. Section 3 Contract Language: The following language regarding Section 3 will be included as part of

the contract to be executed based on this solicitation.

The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, | 2 US5.C. 1701u {Section 3). The
purpose of Section 3 is to ensure that employment and other economic opportunities generated
by HUD assistance or HUD-assisted projects covered by Section 3, shall. to the greatest extent
feasible, be directed to low- and very low-income persons, particularly persons who are recipients
of HUD assistance for housing.

The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement Section 3. As evidenced by their execution of this contract, the parlies to this contract
certify that they ars under no contractual or other impediment that would prevent them from
complying with the part 135 regulations.

The contractor agrees to send to 2ach labor organization or representative of workers with which
the contractor has a collective bargaining agreement or other understanding, if any, a notice
advising the labor organization or workers representative of the contractors commitments under
this Section 3 clause, and will post copies of the notice in conspicucus places at the work site
where both employees and applicants for training and employment pasitions can see the notice.
The notice shall describe the Section 3 preference, shall set forth minimum number and job titles
subject to hire, availability of apprenticeship and training positions. the gualifications for each; and
the name and location of the person{s) taking applications for each of the positions: and the
anticipated date the work shall begin.
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